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#DiversityCharterPLEDGE 

 

The European Union is founded on the principles of solidarity, 

respect for human rights, prevention of discrimination and 

commitment to social cohesion.   

 

Equality is one of the fundamental values on which the European 

Union is founded, reflected in the Treaties and the Charter of 

Fundamental Rights, which give the EU a mandate and 

responsibility to combat discrimination. The Treaty provisions have 

allowed the EU to introduce non-discrimination laws for specific protected grounds (sex, racial 

or ethnic origin, religion or belief, disability, age and sexual orientation). 

 

The values of equity and social inclusion are demonstrated in our support for diversity, equity 

and inclusion activities (DE&I) in the workplace. DE&I initiatives have been shown to improve 

productivity, innovation and workplace relations - outcomes that are key to the ambition of 

reigniting sustainable growth and building competitiveness, as detailed in the recent Draghi 

report.  

 

The EU Diversity Charters are an active demonstration of the dedication to building a Europe for 

all. The 27-member state Diversity Charters have over 17,500 signatories, with 17 million 

employees in organisations all over Europe.  Through signing a Diversity Charter, organisations 

make a public statement of commitment to promote equality, diversity, equity and inclusion in 

the workplace in a framework that is tailored to their member state context. Leaders are visibly 

demonstrating their adherence to the legal and statutory context for preventing discrimination 

in the workplace and promoting equality in Europe.  They are building a network of signatory 

organisations and a community of dedicated equality, diversity and inclusion practitioners 

seeking to build best practice. 
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We ……………………  are committed to collaborating with DE&I champions in organisations, in the 

European Commission, in the European Parliament, in member state governments, in Equality 

Bodies, in Human Rights Institutions, in civil society networks, and with other committed actors 

to ensure that the promotion of equality, diversity, equity and inclusion, the protection of human 

rights and the prevention of discrimination are addressed in this EU legislature.  

 

Now in 2025 we pledge to strengthen our commitments by: 

● Supporting the EU Platform of Diversity Charters and the work of each of the 27 Diversity 

Charters in their member states to attract signatories through awareness raising, data 

gathering, information sharing, training programmes, participating in the delivery of 

European Diversity Month and engaging in dialogue with stakeholders to strengthen 

European DE&I efforts at all levels. 

● Fully endorsing the principles and objectives of the new Roadmap for Women’s Rights. 

● Supporting EU Commissioner for Equality Hadja Lahbib in ensuring that equality policies 

and legislation are implemented across the EU and targeted measures to renew the post-

2025 LGBTIQ+ Equality Strategy and a new Anti-Racism Strategy are delivered over the 

coming two years, by enabling consultation with the EU Platform of Diversity Charters 

and other relevant stakeholders; ensuring that the additional diversity strategies and 

action plans are strengthened: the Strategy for the Rights of Persons with Disabilities 

2021-2030, the EU Roma Strategic Framework for Equality, Inclusion, and Participation 

2020-2030.  

● Working with all stakeholders to support the adoption of an EU-wide minimum level of 

protection against discrimination based on religion or belief, disability, age, or sexual 

orientation in several areas of social life. This is required to complement the current EU 

Employment Equality Directive, and national legal protections for vulnerable groups 

across Europe. We call on member states to ask the European Commission to reconsider 

the announcement of withdrawal of the proposal for the new horizontal Directive into 

their work programme for 2025 and the EU Council Presidency to work on achieving 

consensus to adopt this Directive. 
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● We call on all member state governments to ensure that policies to promote equality, 

diversity, equity and inclusion are added to the EU Council Presidency programmes and 

are mainstreamed across different policies of the European Commission, in order to 

support progress in achieving social cohesion. 

 

The #UnionOfEquality is significant, it needs our pledge to protect and enhance all efforts to 

promote equality, diversity, equity and inclusion in the European Union. 

 

SIGNED, 29 April 2025 

Diversity Charter Ireland 

Contact: Maria Hegarty +353-87-2304820 mariahegarty@equalitystrategies.ie 

Diversity Charter Portugal 

Contact: Mónica Canário +351 910 174 005 monica.canario@appdi.pt 

Diversity Charter Estonia 

Contact: Kelly Grossthal +372 644 5148 kelly.grossthal@humanrights.ee  

Diversity Charter Luxembourg 

Contact: Priscilia Talbot +352 26 25 80 13 32 priscilia.talbot@imslux.lu  

Diversity Charter Sweden 

Contact: Anna Carlsson Sigstedt +46 737 33 89 37 anna.carlssonsigstedt@diversitycharter.se 

Diversity Charter Slovenia 

Contact: Barbara Zupancic +386 70 135 715 barbara@raznolikost.eu  

Diversity Charter Romania 

Contact: Dana Oancea +40722964382 dana.oancea@cartadiversitatii.ro 

Diversity Charter Finland 

Contact: Greta Andersson +500 515 115 greta.andersson@fibsry.fi  

Diversity Charter Italy 

Contact: Patrizia Giorgio +39 3483345133 patrizia.giorgio@sodalitas.it  

Diversity Charter Croatia 

Contact: Katarina Plecas +385 91 4836 650 katarina.plecas@hrpsor.hr  
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mailto:kelly.grossthal@humanrights.ee
mailto:priscilia.talbot@imslux.lu
mailto:anna.carlssonsigstedt@diversitycharter.se
mailto:barbara@raznolikost.eu
mailto:dana.oancea@cartadiversitatii.ro
mailto:greta.andersson@fibsry.fi
mailto:patrizia.giorgio@sodalitas.it
mailto:katarina.plecas@hrpsor.hr
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Diversity Charter  Greece 

Contact: Stavros Milionis +306973699399 smilionis@kean.gr  

Diversity Charter Cyprus 

Contact: Demetris Hadjisofocli +35796341381 demetris@csicy.com  

Diversity Charter Lithuania 

Contact: Rugilė Trumpytė diversity@diversity.lt 

Diversity Charter Spain 

Contact: Sonia Río +34 91 275 05 55 srio@fundaciondiversidad.com 

Diversity Charter Belgium 

Contact: Saloua El Boustani +32 484 93 33 74 saloua@diversitycharter.be 

Diversity Charter Denmark 

Contact: Cecillie Möller +45 25 94 82 92 diversitycharter@ligeadgang.dk 

Diversity Charter Slovakia 

Contact: Zuzana Kovacova +421 905 449 289 zuzana.kovacova@nadaciapontis.sk  

Diversity Charter France 

Contacts : Yann Tanguy & Elise Moison +33 6 84 78 91 22 info@charte-diversite.com 

Diversity Charter Germany 

Contact: Katinka Inger presse@charta-der-vielfalt.de  

Diversity Charter Bulgaria 

Contacts: Ani Ivanova & Bozhidara Tsvetilova diverse@csd.eu; office@bblf.bg 

Diversity Charter Poland 

Contacts: Irena Madej & Elżbieta Sieniawska irena.madej@fob.org.pl; 

elzbieta.sieniawska@fob.org.pl  

Diversity Charter Czech Republic 

Contacts: Kamila Čubanová cubanova@byznysprospolecnost.cz 

Diversity Charter Austria 

Contact: Julija Ikodinovic  +43 1 51450 3944 julija.ikodinovic@wkw.at 

Diversity Charter Malta  

Contact: Julian Dingli +356 79307450 julian@core.org.mt  

mailto:smilionis@kean.gr
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mailto:diversity@diversity.lt
mailto:srio@fundaciondiversidad.com
mailto:saloua@diversitycharter.be
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mailto:presse@charta-der-vielfalt.de
mailto:diverse@csd.eu
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mailto:irena.madej@fob.org.pl
mailto:elzbieta.sieniawska@fob.org.pl
mailto:cubanova@byznysprospolecnost.cz
mailto:julija.ikodinovic@wkw.at
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Diversity Charter The Netherlands 

Contact: Sanne Pisters +31 70 3499 582  dib@ser.nl  

Diversity Charter Latvia 

Contact: Kaspars Zalitis +371 26607868 kaspars@imaginenordic.lv 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:dib@ser.nl
mailto:kaspars@imaginenordic.lv


 

6 

Notes 

To build a Union of Equality, the Commission adopted key strategies and action plans which 

promote the principle of equal treatment and contribute to the fight against discrimination 

through a combination of targeted measures and mainstreaming equality in all policy areas. 

Article 2 of the Treaty on European Union (TEU), the Union is founded on the values of respect 

for human dignity, freedom, democracy, equality, the rule of law and respect for human rights, 

including the rights of persons belonging to minorities, values which are common to all the 

Member States.  

Article 6 of the TEU, the Union recognises the rights, freedoms and principles set out in the 

Charter of Fundamental Rights of the European Union ('the Charter of Fundamental Rights'). 

Pursuant to the same Article, fundamental rights, as guaranteed by the European Convention on 

the Protection of Human Rights and Fundamental Freedoms and as they result from the 

constitutional traditions common to the Member States, shall constitute general principles of the 

Union's law.  

The right to equality before the law and protection against discrimination for all persons 

constitutes a universal right recognised by the Universal Declaration of Human Rights, the United 

Nations Convention on the Elimination of all forms of Discrimination Against Women, the 

International Convention on the Elimination of all forms of Racial Discrimination, the United 

Nations Covenants on Civil and Political Rights and on Economic, Social and Cultural Rights, the 

United Nations Convention on the Rights of Persons with Disabilities (UNCRPD), the European 

Convention for the Protection of Human Rights and Fundamental Freedoms and the European 

Social Charter, to which all Member States are signatories.  

In 2008, the European Commission presented a proposal for a Council Directive on implementing 

the principle of equal treatment outside the labour market, irrespective of age, disability, sexual 

orientation, or religious belief, which aims at extending protection against discrimination through 

a horizontal approach. However, unanimity has not yet been reached in the Council.  In February 

2025 the impact assessment report of the European Parliamentary Research Service (EPRS) found 

that most EU population would potentially benefit from the directive protection. Around three 

quarters of citizens identify with the four protected grounds under its scope (religion or belief, 
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age, disability or sexual orientation). At the same time, costs for implementation would remain 

within acceptable limits. See 

https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/765772/EPRS_BRI(2025)765772_

EN.pdf 

 

https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/765772/EPRS_BRI(2025)765772_EN.pdf
https://www.europarl.europa.eu/RegData/etudes/BRIE/2025/765772/EPRS_BRI(2025)765772_EN.pdf

